
Fast Facts
Did you know?  

1. Anthem Medical:  Schools in our Trust received a 6.5% HMO and HSA medical increase compared to the rest of 
Anthem’s large (over 100 employees) group business which received a combined 14.7% increase. 

2. You can join the Trust any time throughout the year. 
3. Schools that join will be a part of the larger group which means no more age rates, and you get the advantage of 

robust plan options.
4. Joining the Trust gives schools access to a Compliance team which provides the following services:

• Unlimited access to our broker’s Compliance Team for questions related to Benefits and HR
• Guidance with IRS Letter 226J
• Cadillac Tax Analysis 
• ACA Reporting assistance and more

5. Member schools and their employees receive a dedicated customer service line for year round benefit support.
6. Open Enrollment support is provided to all schools within the Benefits Trust including PowerPoint presentations, 

webinars, benefit booklets and onsite presenters.

  To obtain more information about the plan and quoting, 
     please contact Michelle Cammayo at (724) 924-1103 or email mcammayo@boltonco.com.

To speak with a CISBT member school regarding their experience with the Trust, please contact the following:

ACA UPDATE FOR SCHOOLS UNDER 100: Starting 1/1/18, a new rule took effect that had a major 
impact on employees who cover children. This new rule dramatically increased the premium rate for 
children, especially as they approach 20 years old. Some employees experienced a dependent rate 
increase of up to 35%! Joining the Trust ensures this does not affect your employees as you look to 
renew in 2018.

Northern California 
Fana Oldfield 
Director of Finance & Operations
York School
9501 York Road
Monterey, CA  93940
Email: fana@york.org
Voice: (831) 372-7338 x135

Southern California 
Steven Prothro
Chief Financial Officer
The John Thomas Dye School
11414 Chalon Road 
Los Angeles, CA  90049
Email:  sprothro@jtdschool.org
Voice: (310) 476-2811


